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WESTFAL-LARSEN

CODE OF CONDUCT

Introduction and Definitions

The purpose of these guidelines ("Code of Conduct") is to acknowledge Westfal-Larsen's ethical
commitments and requirements. This, together with our other internal policies and procedures, will
provide a framework for expectations for personal conduct and business practice.

In these guidelines, "Westfal-Larsen," "the Company," "the Group," and "we" refer to the entire
Skibsaktieselskapet Navigation Co. Ltd. group, including all its subsidiaries that are part of the Group.

The Code of Conduct shall:

e Express the company's stance on integrity and legal compliance,

e Define ethical and responsible business conduct,

e Provide guidance on how individuals can identify potential conflicts with our standards and
principles for responsible and ethical business operations.

The guidelines apply to all individuals in Westfal-Larsen, including board members, all permanent and
temporary employees, both onshore and offshore, in all parts of the world, hereinafter referred to as
"employee."

All employees of Westfal-Larsen are required to be familiar with and adhere to these guidelines at all
times. This ensures the safe operation of the Company and reflects our commitment to maintaining a
high professional standard.



Your Responsibilities

As an employee of Westfal-
Larsen, you are expected to:

Familiarize yourself with and
follow the Code of Conduct and
other policies and guidelines for
the Company's business
operations

Report any situations that you
believe do not comply with the
Code of Conduct

Seek help from colleagues, your
manager, or the legal
department if you are unsure
whether an action complies
with the Code of Conduct, other
policies, and guidelines for the
Company's business operations
Safety always comes first. Never
put yourself or colleagues in
danger, and report any potential
safety risks

Compliance with Laws

As a leader in Westfal-Larsen,
you are expected to:

Set a good example—our
Company seeks leaders who
lead by example

Promote behavior described in
the Code of Conduct, maintain
open and honest
communication, and provide
feedback on matters that have
been addressed and resolved as
necessary

Encourage employees to ask
questions and express concerns

Support team members who
report in good faith and ensure
there is no retaliation for
escalating potential errors
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As a third party representing
Westfal-Larsen, you are
expected to:

Be aware of and follow the Code
of Conduct or demonstrate that
you have your own equivalent
procedure for integrity

Joint ventures and affiliated
companies are expected to
follow the Code of Conduct or
otherwise demonstrate their
own equivalent procedures for
promoting integrity

Promote behavior described in
this Code of Conduct

Safety always comes first! Never
put yourself or colleagues in
danger, and report any potential
safety risks

All employees must comply with applicable laws and regulations in all regions where Westfal-Larsen
operates. All employees are expected to familiarize themselves with and comply with Westfal-Larsen's

policies, guidelines, and manuals.

Working Environment

Westfal-Larsen shall maintain a work environment characterized by cooperation, accountability, and
engagement, providing meaningful workdays with well-being and learning.

All employees at Westfal-Larsen shall take responsibility for and contribute to a positive working
environment for everyone, treating colleagues and business associates with respect and professional

manners.

Health and Safety (HSE)

Westfal-Larsen places great emphasis on health, environment, and safety for all employees and
prioritizes HSE activities on par with the Group's other business activities.

All employees must always follow the HSE procedures described for their specific tasks.

More information and guidelines: HSE Handbook and Westfal-Larsen Management TMSA-QMS Manual.
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Equal Opportunities and Inclusive Work Environment

Westfal-Larsen shall have an inclusive work culture, recognizing and valuing that all people are unique
and valuable. Westfal-Larsen shall facilitate equal opportunities for professional and academic
development for everyone.

Each individual shall be respected for their individual abilities and personalities. Those with leadership
responsibilities have a special obligation to ensure behavior based on mutual respect.

Anti-Discrimination and Harassment
Westfal-Larsen has zero tolerance for bullying, discrimination, harassment, and sexual harassment in any
form, whether by or against an employee.

This includes discrimination or harassment based on gender, pregnancy, parental leave, caregiving
responsibilities, ethnicity, religion, beliefs, political views, disabilities, sexual orientation, gender identity,
gender expression, age, or any combination of these.

Human Rights and Decent Working Conditions

Respect for human rights and decent working conditions is an integral part of our guiding principles.
Westfal-Larsen has established specific guidelines for compliance with human rights and decent working
conditions, which all employees are responsible for familiarizing themselves with and following.

Westfal-Larsen shall respect established human rights and aim to:

e avoid causing or contributing to negative consequences for human rights,

e prevent or reduce negative consequences for human rights in our business, products and
services through our suppliers or business partners,

e contribute positively to improving human rights for everyone, including vulnerable groups.

Westfal-Larsen shall in no way participate in, use, or tolerate the use of child labor, forced labor, or
human trafficking.

More information and guidelines: Westfal-Larsen guidelines for compliance with human rights.

Westfal-Larsen also requires our business associates to respect human rights through our Supplier Code
of Conduct.

Environment

Westfal-Larsen shall take responsibility for minimizing the negative environmental impact of our
business. This involves focusing on sustainable practices and necessary measures to reduce waste,
pollution, and resource use.

The Company shall ensure that our activities comply with applicable environmental laws and regulations,
as well as that we hold all necessary environmental approvals, permits, and registrations, in line with the
Convention for the Prevention of Pollution from Ships (MARPOL) and other relevant environmental
requirements.

Anti-Corruption

Westfal-Larsen has zero tolerance for corruption and bribery, and we expect the same from our business
associates. Our employees are expected not to engage in any form of corruption or give or receive any
form of bribes.
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Corruption is defined as any dishonest or illegal activity intended to gain an unreasonable advantage or
improperly influence a decision or action. This includes, but is not limited to, practices such as bribery,
extortion, embezzlement, kickbacks, fraud, and other forms of unethical behavior.

Bribery means a form of corruption involving the offer, receipt, or demand for something of value with
the intent to influence actions or decisions of a person or entity in a manner inconsistent with their
official or legal duties. This includes both monetary and non-monetary incentives, gifts, services, or any
form of undue influence to secure a business advantage.

More information and guidelines: Westfal-Larsen anti-corruption and anti-money laundering policy.

Anti-Money Laundering and Terror Financing
Westfal-Larsen shall comply with all laws against money laundering and terror financing and shall only do
business with business partners, customers and suppliers who engage in lawful activities.

The Company uses risk-based methods to assess and manage risks of money laundering and terror
financing, adapting measures to the risks identified.

The Company management has a special responsibility to ensure that the business complies with all anti-
money laundering and anti-terror financing requirements, as well as to ensure there are sufficient
resources and training to implement these measures effectively.

All employees have an individual responsibility to be aware of and act in accordance with the ethical
guidelines and legislation regulating our business.

More information and guidelines: Westfal-Larsen anti-corruption and anti-money laundering policy and
Westfal-Larsen routines for purchase.

Sanctions
Westfal-Larsen shall not operate or conduct business, directly or indirectly, with people, countries,
regions, or entities subject to sanctions or listed on sanctions lists.

All employees and board members of the Company shall ensure that their actions and decisions comply
with the applicable sanctions regimes, in accordance with the Company's sanction policy.

This includes, among other things:

e conducting check-ups and assessing sanction risks for new customers, suppliers, or business
partners,

e regularly analyzing risks of existing customers and business partners to ensure we have no
connections with any person or entity that is sanctioned,

e ensuring that we do not otherwise engage in any activities prohibited under applicable sanctions,

e evaluating and addressing any risks that arise,

e reporting in accordance with internal guidelines any suspicions of violations of sanction rules.

More information and guidelines: Westfal-Larsen sanction policy.
Competition

Westfal-Larsen shall contribute to maintaining a fair, open, and competitive market. We expect all our
employees and leaders to act in accordance with applicable competition laws and ethical standards.

Regardless of whether we operate locally or globally, our competition shall never be based on illegal or
unethical methods.
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Integrity
To avoid conflict of interest, employees of Westfal-Larsen shall not hold other assignments of duties that
can imply to confliction loyalties or harm Westfal-Larsen’s reputation.

Confidentiality

Employees shall maintain full confidentiality about Westfal-Larsen's business relations and other
information obtained through their work. Everyone at Westfal-Larsen is expected to protect confidential
information in accordance with applicable laws and regulations.

The Group has technical and organizational measures in place to ensure that data is protected from
unauthorized access, use, or disclosure, and to ensure that confidential or business-sensitive information
is not shared with third parties. It is each employee's responsibility to adhere to the routines and
measures implemented to comply with this.

All employees shall sign a complete confidentiality agreement at the beginning of their employment
relationship.

Personal Data

Westfal-Larsen shall follow and comply with privacy regulations nationally and as established and
necessary under other relevant legislation. Westfal-Larsen shall only store personal data as long as
necessary to comply with laws and regulations, resolve disputes, and fulfill our obligations under
contracts. This also means that personal data shall not be stored longer than necessary.

All Employees at Westfal-Larsen is expected to comply with the requirements for processing personal
data. Itis each employee's responsibility to adhere to the routines and measures implemented to comply
with this.

More information about privacy guidelines: Westfal-Larsen Group Data Protection Privacy Statement.

How to Report Unethical Behavior in Violation of the Code of Conduct
Westfal-Larsen believes in transparency and that it contributes to ensuring that the company remains
competitive and operates according to professional and high standard business practices.

To contribute to this, it is important that concerns about violations of the Company's Code of Conduct are
addressed. The Company's whistleblowing channels and procedures for seafarers and land-based
employees shall always be used as described in applicable guidelines.

For our employees, this means:

e Raise any concerns with your immediate manager.

e The manager is responsible for listening and responding to any issue or concern.

e Your immediate manager will determine whether they can investigate the concern directly with
support and advice from the Legal Department/Compliance responsible and will inform
management and the board about progress or conclusions.

If you cannot raise concern with your immediate manager for any reason, you should:

e Contact the senior leader (SVP) in your department, the HR department, or the Legal
Department/Compliance responsible.
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e The senior leader/HR department or Legal Department will determine whether they can
investigate the concern directly with support and advice from the Legal Department via
Compliance Officer and will inform management and the board about progress or conclusions.

Anonymous Whistleblowing:

e If you consider that you need to raise an issue outside internal channels as described, you can
use the Company's anonymous whistleblowing channel on the Company's website: www.wlco.no
e We want to hear from everyone whether they are employed in our company or external.

More information about the Company's whistleblowing procedures: Westfal-Larsen Management
TMSA-QMS Manual and HMS policy.

Prohibition on Retaliation
The Company will not tolerate any form of retaliation against those who report their concerns in good
faith under the Code of Conduct.

As an employee, this means that you will be protected from retaliation if you report in good faith, even if
the alleged violation cannot be proven or later turns out to be incorrect.

Violations of the Guidelines
Violations of the Company's Code of Conduct may lead to disciplinary actions. Serious violations may
result in termination of employment.

Violations of the rules on corruption and other financial crimes may result in criminal liability for both the
company and the employee.

Training and Awareness
All employees shall review the Code of Conduct at least annually or more frequently as needed. For new
employees, the Code of Conduct shall be part of the onboarding process.

Questions Related to the Code of Conduct

Questions about the content or understanding of the Code of Conduct can be directed to your immediate
manager. If difficult or necessary, questions can be directed to the Legal Department/Compliance
responsible.

Internal Control and Audits
Westfal-Larsen shall monitor compliance with the Code of Conduct. The Code of Conduct is reviewed
annually and revised as needed.

The compliance status of the Code of Conduct shall be reported annually to the CEO and the board. In
case of serious breaches, the CEO and the Group's board shall be notified promptly.

Ethics and Compliance Tools, Procedures, and Guidelines

Whistleblowing

Guidelines for ethical business operation and compliance with human rights
Procurement guidelines

Sanction policy
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Anti-corruption and anti-money laundering policy
GDPR

ESG in Westfal-Larsen

Supplier Code of Conduct

Bergen, 26.06.2025

At ch A

Ulrich Muller
Group CEO
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